St. Scholastica’s Primary School

Policy for the Prevention of Bullying and Violence
This policy must be read in the context of St Scholastica’s Child-Safe Policy.
At St Scholastica’s School we respect the dignity of each member of our school community by promoting a
safe effective school where all members, staff, students and parents experience acceptance inclusive of
individual differences, talents and abilities. To promote healthy relationships in the school, prompt
reporting of negative behaviour and prompt action to grievances is essential. Staff, students and parents
need to work together in partnership to promote this environment.

Aims:

● To reinforce within the school community what bullying is and the fact that it is unacceptable
● To assist everyone within the school community to be alert for signs and evidence of bullying and to
have a responsibility to report it to staff whether as observer or victim.
● To ensure that all reported incidents of bullying are followed up appropriately and that support is
given to both victims and perpetrators
● To seek parental and peer group support and co-operation at all times.
● To empower the victims of bullying.

Definition:
Bullying
Bullying is when someone, or a group of people, deliberately upset or hurt another person or
damage their property, reputation or social acceptance on more than one occasion. There is an
imbalance of power in incidents of bullying with the bully or bullies having more power at the time
due to age, size, status or other
reasons.
Bullying may occur because of perceived differences such as culture, ethnicity, gender, sexual
orientation, ability or disability, religion, body size and physical appearance, age or economic
status. Bullying may be motivated by jealousy, distrust, fear, misunderstanding or lack of
knowledge. It can continue over time, is often hidden from adults and will probably continue if no
action is taken.
Types of bullying
There are four broad types of bullying:
Direct physical bullying: includes hitting, kicking, tripping, pinching and pushing
or damaging property.
Direct verbal bullying: includes name calling, insults, teasing, intimidation,
homophobic or racist remarks, or verbal abuse.
Indirect bullying: is often harder to recognise and can be carried out behind the
bullied person’s back. It is designed to harm someone’s social reputation and/or
cause humiliation. Indirect bullying includes:
• lying and spreading rumours
• playing nasty jokes to embarrass and humiliate
• mimicking
• encouraging others to socially exclude someone

• damaging someone’s social reputation or social acceptance.
Cyberbullying: is direct verbal or indirect bullying behaviours using digital technologies. This
includes harassment via a mobile phone, setting up a defamatory personal website or deliberately
excluding someone from social networking spaces including online games.

What Bullying is Not
Distressing behaviours
Many distressing behaviours are not examples of bullying even though they are unpleasant and
often require teacher intervention and management.
Mutual conflict: involves an argument or disagreement between people but not an imbalance of
power. Both parties are upset and usually both want a resolution. Unresolved mutual conflict can
develop into bullying if one of the parties targets the other repeatedly in retaliation.
Social rejection or dislike: is not bullying unless it involves deliberate and repeated attempts to
cause distress, exclude or create dislike by others.
Single-episode acts: of nastiness or physical aggression are not the same as bullying. If someone is
verbally abused or pushed on one occasion they are not being bullied. Nastiness or physical
aggression that is directed towards many different people is not the same as bullying. However, this
does not mean that single episodes of nastiness or physical aggression should be ignored or
condoned as these are unacceptable behaviours.

Implementation:
Parents, teacher, students and the community will be aware of the school’s position on bullying
The school will adopt a four phase approach to bullying
1: Primary Prevention:
● Professional Development for staff relating to bullying, harassment and positive behaviour
management
● School community awareness and input relating to bullying, its characteristics and the school’s
programs and response
● Provide programs that promote resilience, life and social skills, assertiveness, conflict resolution
and problem solving e.g. Religious Education instruction, Drug Education program, Anti bullying
program, Values education program, Leadership and transition programs
● The Personal and Social Capabilities will be implemented across the school, supported by materials
from the Resilience Rights and Respectful Relationships Program
● Use of online learning spaces to encourage safe and respectful use of digital technologies including
“Bullying. No Way!” and Kids Helpline
● Each classroom teacher to clarify at the start of each year the school anti bullying policy.
● Students and parents to sign Student Acceptable Use Agreement for ICT
● Electives and structured activities available to students at recess and lunch breaks
● Established role of Student Wellbeing Leader and team to strengthen the quality of relationships
between staff, students and parents to build empathy and support a safe and effective school
culture.
2. Early Intervention
● Promote students and staff reporting bullying involving themselves or others
● Inappropriate behaviours tracked and monitored using Behaviour Tracking Sheets
● Teachers liaise with Student Wellbeing Leader regarding support and well being of the students
● Parents encouraged to contact school if they become aware of a bullying incident
● Recognition of positive behaviours through Class Dojo and Student of the Weeks.

● Encourage and implement a whole school ‘Buddy system”
● The Positive Behaviours and the Language of the RRRR program to be used to discuss behaviour
3. Intervention and Response to Incident
Any form of bullying or harassment will be reported to a person in authority with whom they feel
confident. This, in turn, will be reported to the Principal/Deputy Principal and Student Wellbeing Leader
● Investigation of the incident
● Bully, victim, and witnesses will be interviewed by Principal/Deputy Principal and/or Student
Wellbeing Co-ordinator. All incidents or allegations of bullying will be fully investigated and
documented.
● Both bullies and victims will be offered support
● If bullying persists parents will be contacted and consequences implemented consistent with
the school’s student code of conduct
● Parents concerned will be notified.
● A formal meeting of parents with Principal/Deputy Principal will be arranged
● Consequences for students will be individually based and may involve- Exclusion from class
- Exclusion from yard
- School suspension
- Withdrawal of privileges
- Ongoing counselling from appropriate for both victim and bully

4. Responding to incidents that have a serious impact on individuals or the school
(Response for incidents that have a serious impact on individuals or the school taken from :
http://www.eduweb.vic.gov.au/edulibrary/public/stuman/wellbeing/respectfulsafe.pdf)
1. Incident of bullying or unacceptable behaviour reported to a member of school staff.
2. Staff member provides a safe environment for the target of bullying or unacceptable behaviour
3. Staff member immediately advises and consults a member of the school’s leadership team to confirm
the incident has or may have a serious impact on individuals or the school and plan the appropriate
response
In case of emergency, staff member contacts the relevant emergency service on 000
Implement the Emergency Management Plan if required
● Principal/Deputy Principal will advise the Regional Office of a reportable incident
● Principal/Deputy Principal and/or Student Wellbeing Leader contacts the parents/carers of the target
● Principal/Deputy Principal and/or Student Wellbeing Leader contacts the parents/carers of others
involved in the incident
● If police contacted, seek advice about communication with parents of the student who has allegedly
caused harm
● All staff involved are to document the report of the incident, the response and their actions
● Principal ensures that communication with the Regional Office occurs for incidents with a serious
impact on individuals or the school
● Regional Office staff provides ongoing advice and support to the school

● Principal monitors and reviews the situation until appropriately resolved
5. Restoration
• Regular monitoring the behaviour of the people involved in the incident
• Ensure that the person who was harmed has a clear plan to report any further concerns to someone they
have chosen
• Provide the opportunity for staff to have their questions answered and to talk about the incident among
themselves if it has affected a broader group or the whole school
• Enable parents of the students involved to have the opportunity to discuss the incident with staff
• Use specialist support staff including Student Well Being Co-ordinator and external agencies.
• Review incidents and implement improvements to school responses and policies.
* Please note providing cyber safety and preventing cyber bullying in our school to be covered using the
current acceptable use policy of the Internet Policy, Social Media Policy and the Digital Technologies
Policy.

Advice for the Parents and Carers
Bullying. No Way!
https://bullyingnoway.gov.au/YourRole/Pages/For-Parents-and-carers.aspx
Evaluation:
● This policy will be reviewed as part of the school’s three-year review cycle.
Review Date:
This policy was created 2016
This Policy was last reviewed July, 2020
The Policy for the Prevention of Bullying is to be reviewed annually by the students (SRC), Staff, Parents
and Carers (Advisory Board) and RRRR Team
The next review date being February 2021.

